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April6, 2018

Board ofTrustees
Industry and Local 338 Welfare Fund
911 RidgebrookRoad
Sparks, MD 21152

Dear Trustees

We are pleased to present the April I, 2018 COBRA Rates for the Industry and Local 338 Í{elfare Fund.

We look forward to reviewing these rates with you and answering any questions you may have at the next meeting of the Board of
Trustees. However, if there are any questions that need to be addressed prior to the meeting, please do not hesitate to contact us.

Sincerely,

THE SEGAL COMPANY

Byt

P. Russell BIey
President Benefit Consultant
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Summary......

COBRARate Summary

COBRA Rates.............
COBRA Detail............

Although u)e hove provided Core and Non-core rates, plans are not required under COBfu4 to separate ouÍ rates in this manner. The Plan

Sponsor may decide thot this is an option they wish to ofer to participants and benefciaries.

The COBRA statute and regulations do not provide a specifc mefhodolog þr calculating COBRA premiums. The law states that the
"applicable COBRA premium" is the cost to the plan of providing the specific health coverage to "similarly situated actives-" In the absence of
a specifc methodologt in th¿ law, we have used a reasonoble good faith inîerpretafion of the søtute and IRS guidance to come up with an

to calcalating COBRA premiumg includtng COBRA premiuns þr the health reimbursement arrangemenL The basis of our
calculation should be reviewed and approved by legal cotmsel to assure that it is appropriately complying withfederal Law.
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Summary

COBRA Rates - Year Beginning April l, 2018

lndustry and Local 338 Welfare Fund

claim experience, administrative expenses, expected medical plan trend and the maximum 2 percent load
for COBRA administration-

cost of benefrts to a qualified beneficiary for 18 or 36 months of coverage. This additional two percent is
for administrative expenses. 'We note that tlle Fund is at liberty to charge rates below the amount proposed
in this report as long as the rate is applied consistently to everyone.

months of COBRA coverage if the U.S. Social Security Administration determines that the individual
(member or dependent) was totally and permanently disabled on or within 60 days after loss of coverage
under the plan. The extended COBRA coverage is provided for the disabled member or dependent as well
as other family members that have elected COBRA. The Fund may charge up to 150 percent of the cost of
COBRA benefits for the disability extension after the first 18 months of coverage (up to a maximum of
29 months).

by benefit for fiscal year 201 8. The claims utilization data used were through the end of December 2Ol7 -

following benefit changes approved by the Board of Trustees:

. Annual in-network deductible decreased from $500/$ 1,25O to $250l$500;

. Annual hospital/medical in-network out-of-pocket maximum decreased from $2,500/$6,250
to $1,500/$3,000;

¡ In-network coinsurance for members decreased from ZOYy to lOYo;

o l¡r-network diagnostic tests is no longer subject to the deductible and its coinsurance
decreased from 20%o to lOYo;

. The in-network specialty care copayment increased from $20 per visit to $40;

. The emergency room copayment increased from $75 to $150.

2018.

trended.
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COBRA RATE SUMMARY

R¿tes

Individual

Family

2%oadded for regular COBRA benefits as law permits.

COBRA is required for 18 (or 3ó) months.

50% added for Disability COBRA as law permits.

Regular Rates Disability Rates

Currenf Proposed Current Proposed Currenf Proposed Current Proposed

Core Core Plus Non-Core Core Core Plus Non-Core

$493.86 $558.20 $5 r 0.42 $578.72 5726.26 5820.87 $?50.6 r $85 r.os

st,232.77 $1,399.90 $1277.48 $ljss.3l $1,812.89 $2,058.67 $1,878.64 $2,r40.1s

2ìÇ Segal Consulting



Individual $493.86

COBRA Rates - Year Beginning April 1,2018
lndustry and Local 338 Welfare Fund

REGULAR RATES

Core

Family

Core Plus Non-Core

Individr¡al

Family

2Yo added for regular COBRA benefits as law permits.

COBRA is required for l8 (or 36) months.

DISABIL¡TY RATES

Core

Individual

Current Proposed

Proposed

Change

Ghanqe

sl,232.77

$510.42

sl,277.48

$558.20

s1,399.90

s578j2

$ 1,4ss.3 r

13.0o/o

13.60/o

13.4o/o

13.9/o

t3.0%

Current

s726.26 $820.87

Family

Corc Plus Non-Core

Individual

Family

50% added for Disability COBRA as law permits.

COBR A for disabled participants is required for an additional l 1 months.

12.89

$7s0.61

$ 1,878.64

$2,0s8.67

$s5 r .05

$2,140. I 5

13.6o/o

13.4o/o

13.9o/o

3ìt Segal Consulting
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lndustry and Local 338 Welfare Fund

REGULAR RATES DETAIL

Core

Loss

Joint #t6

ACAFees

SuÞTot¡l

Corc Plus Non-Core

Core

Tot¡l

lndividual Family

2o/o

$l
r.90

$0.

s547.25

$r0.95
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